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The Corporate Sustainability for Schools (CS4Schools) Programme has been a marvelous
exchange platform allowing corporations to explain how they approach the protection of the
environment and their contribution to the community, while they continue to run professional and
profitable businesses. We have had a lot of fun and travelled a wonderful learning journey with
the business leaders from 15 participating corporations and the students from 53 schools. This
has been a two-way dialogue appreciated by both groups and with valuable lessons for all about
the importance of corporate sustainability in our modern society.

CS4Schools would not have been possible without the tremendous support from the Council
for Sustainable Development. We are grateful for the financial support from its Sustainable
Development Fund as well as the administrative support from its secretariat, the Sustainable
Development Division. CS4Schools also would not have been successful without the enthusiastic
contribution and engagement of the corporate partners and participating schools.

We have prepared this Learning Guide as both an aide memoir and a reference tool for the liberal
studies in relation to sustainable development. | hope you find this of interest and encourage you
to share it with your peers.

The Business Environment Council will continue to provide a platform for exchange between
business and the broader community, and we hope that we will be able to enhance the
CS4Schools as one of the pillars of BEC's programmes, and to continue to offer opportunities for
our younger generations to learn about best practices in corporate sustainability.
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Introduction to Sustainable Development Fund

FEBRRASEHN

Sustainable Development Fund
As part of the vision of "Making Hong Kong an Ideal Home" outlined in the 1999 Policy Address,

the Chief Executive emphasised the importance of the community, the business sector
and the Government collaborating in partnership to embrace the principles of sustainable
development. In light of the policy direction, the Sustainable Development Fund (SDF] was
established with a sum of $100 million to provide a central source of financial support for
initiatives that will help develop a strong public awareness of the concept of sustainable
development and to encourage sustainable practices in Hong Kong.

Fund Objectives

e to promote public understanding of the importance of advancing the long-term economic,
social and environmental interests of the community in a balanced and integrated manner;

° to encouarge everyday practices that are consistent with the principles of sustainability;

and

e to encourage public participation in the discussion and implementation of Hong Kong's
long term sustainable development.
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Since 1989, Business Environment Council (BEC], the longest running independent, non-profit
organisation in Hong Kong promoting corporate social and environmental responsibilities,
has been at the forefront of Hong Kong's sustainable development, striving to build capacity
and facilitate actions by partnerships with business, the government and community groups.

Funded by the Sustainable Development Fund (SDF) and supported by 15 local large
corporations, BEC endeavours to introduce the concept of Corporate Sustainability to high
school students through the Corporate Sustainability For Schools (CS4Schools) programme,
preparing them to master the CS concept before entering society. By showing real-life case
studies and visiting organisations with sound CS practices incorporated into their business
operations, students will realize CS is more than just a concept.
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Background
The CS4Schools Programme aims to increase high-school students” awareness and knowledge
of sustainable development in the commercial sector through the programme website,

seminars, company visits and student activities.
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Programme Objectives

e Introduce the concept of CS to high school students through seminars;

¢ Demonstrate to high school students that CS is being part of business practices through
company visits; and

° Provide reference and case studies to aid teachers and students on sustainable
development curriculum.
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CS4Schools Programme

A Learning Guide for Corporate Sustainability

At the end of the programme, a Learning Guide (this publication) illustrating the whole project
implementation, including programme background and goals, activities highlights, case
studies of local CS best practices, reference materials and selected activities reports, etc. will
be published for public use.
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CS4 Schools Website

Since July 2009, a dedicated website (www.CS4S.hk) has been developed to embody
information on sustainable development, CS concepts with local case studies, highlights of
seminars, company visits and student activities. The materials and case studies could be
deployed as sustainable development educational resources for teachers and students for the

Liberal Studies curriculum.

B 200947 A + &t EIHE (www.CS4S.hk) BRI REZMMBERHABBEREHNA [AIHERE
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This 2-year CS4Schools programme was officially launched on 23" October 2009 at
Mongkok Langham Place Hotel, with Prof. Ho Kin-chung (Member of Council for Sustainable
Development), Dr. Andrew Thomson (ex-CEQ of BEC) and representatives from CS4Schools
Corporate Partners as the officiating guests. During the seminar, the CS4Schools Corporate
Partners shared their experiences and achievements in the CS implementation within their
organisations.
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Seminars and Company Visits

During the school years from 2009/10 and 2010/11, over 50 schools participated in the in-
school seminars and company visits at the CS4Schools Corporate Partners.
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53 Seminars

300+ Teachers
7,700 Students
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53 Company
Visits

90+ Teachers
1,500 Students
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2009.12.03

CMA Secondary School
Tl

Hongkong International Terminals
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2009.12.09

Chiu Lut Sau Memorial Secondary School
HEELRHE

Hysan Development Company Limited
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2009.12.18

Baptist Wing Lung Secondary School
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NWS Holdings Limited
HMEEEEARAR

2010.01.29

China Choliness Church Living Spirit College
RERZEBERTS

Hong Kong International Airport
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2010.03.07
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2010.03.24

United Christian College
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The Hongkong and Shanghai Banking
Corporation Limited
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2010.03.26

Caritas Tuen Mun Marden Foundation
Secondary School
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Hongkong Electric Company Limited
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2010.03.31

True Light Middle School of Hong Kong
BRENFER

The Hongkong and Shanghai Banking
Corporation Limited
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2010.04.07

Islamic Kasim Tuet Memorial College
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2010.11.26

Salesians of Don Bosco Ng Siu Mui
Secondary School
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Swire Properties Limited

REHEFRAR

2010.12.21

Kiangsu - Chekiang Colleague (Kwai Chung)
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Hong Kong International Airport
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2011.071.10

Sha Tin Methodist College
YHEEFEERR

MTR Corporation Limited
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2011.01.26

NTHYK Tai Po District Secondary School
MABERAEEH S

Sino Group
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53 Student
Activities

22,000+Students
benefited

Student Activities and Reports

Participating students were required to prepare reports and shared what they learned from the
Company Visits to other students of their own schools. Selected activity reports and related
materials will be published on the website and in this Learning Guide for educational purposes.
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The commonly-accepted and often-cited definition of Sustainable Development is offered
in “Our Common Future”, the 1987 report of the World Commission on Environment and
Development.

“Development that meets the needs of the present without compromising the ability of future
generations to meet their own needs.”

While this definition is quite general, the Sustainable Development movement is specifically
recognised as promoting simultaneous economic and social development and environmental
stewardship. The philosophy of Sustainable Development is that none of these should be
sacrificed for the other. Social, economic and environmental values represent the ‘triple

bottom line” organisations are urged to manage.

The Sustainable Development movement also consistently recognises that the government,
businesses, and society each have a vital role to play in making progress. It is also about
taking a long-term approach in decision-making and policy implementation, not just focusing
solely on short-term gains.
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ZI. . Concept of Corporate Sustainability

Economy

Environment

"Corporate sustainability is defined as a business approach that creates long-term
shareholder value by embracing opportunities and managing risks deriving from
economic, environmental and social developments.” - Dow Jones Sustainability
Index

Corporate sustainability is a new and evolving corporate management model,
which moves companies beyond the traditional growth and profit-maximisation
model that focuses on a single financial bottom line. While corporate sustainability
recognises that corporate growth and profitability as vital, it also requires the
corporation to pursue societal goals, especially those relating to sustainable
development - environmental protection, social justice and equity, and economic
development, in a triple bottom line approach.

In simple terms, the three elements of the triple bottom line of Corporate
Sustainability can be summarised by SEE (Social, Environment and Economy]),
typical examples of these elements are:



Better working condition - making the workplace cleaner, safer and healthier
for the employees; encouraging staff development, rewarding contribution and
productivity.

Better communication - creating dialogue with stakeholders to identify their
expectations for corporate sustainability by exchanging ideas between employees,

the management level, customers, owners, regulators, and the wider community.
Community contribution - giving back to the community through charity donations,
participating in campaigns organised by different organisations, providing
volunteering opportunities for employee.

Community welfare - earning customers’ and employees’ loyalty by being a good

corporate citizen.

>

Reduce consumption - minimising the use of natural resources.

Maximise resource efficiency - minimising damages to the environment through
improvements in resource utilisation through adoption of efficiency greener
materials and technologies.

Reduce impact - reducing the release of pollutants to the environment e.g. air
pollutant emissions, discharge of water pollutants, noise emissions and waste
disposal.

Holistic management - systematically addressing the environmental impacts
arising from the operations of an organisation.

@ Economy

Vs

Increase economic reward - achieving an acceptable economic reward to
stakeholders without compromising the other two elements of Corporate
Sustainability.

Increase efficiency - cost-savings through the best use of human resources,
materials and energy, maintaining growth and staying ahead of competitors
by identifying and meeting emerging social and environmental demands in the
marketplace.

Risk management - minimising corporate risks by anticipating and meeting
challenges before they affect profits; reducing reliance on increasingly
scarce resources and striving to achieve the best practice through continual

improvements.

Understanding customer needs - developing new business opportunities to cater

for the changing interests and expectations of customers.

2
o
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Case Studies of Corporate Partners

To put Corporate Sustainability (CS) commitment into

practice, companies in Hong Kong have adopted different ~ Economy
strategies and implemented various initiatives and
programmes in managing and improving the triple bottom

line.

Beginning with two successful sustainability programmes
run by local companies and followed by case studies of
individual CS4Schools Corporate Partners, this Chapter will
demonstrate the business cases for sustainability.

Company Background

Founded in 1946, Cathay Pacific Airways (CPA] is an international airline registered and based in
Hong Kong, offering scheduled passenger and cargo services to 141 destinations in 39 countries
and territories. With a clear vision of "to be the world's best airline’, CPA is fully committed to
integrating their environmental and social responsibilities within their overall business strategy.

Programme Description

CPA acknowledges the effects of greenhouse gas (GHG) emissions on the climate and
recognises that aviation is a significant source of those emissions, they have taken a wide range
of improvements to improve the environmental performance both of aircraft and activities on
ground.

To move a step further, CPA has launched FLY greener programme, a voluntary carbon offset
programme for passengers in which passenger can offset the GHG emissions of their flight
by contributing to projects that take carbon dioxide out of the atmosphere or prevent it being
released in the first place. CPA evaluates the sustainability impacts of all projects and gives
preference to projects where they have major operations such as in China. To ensure the projects
result in real, quantifiable and permanent reductions in GHG emissions, CPA chooses projects
that are verified in accordance with the Verified Carbon Standard (VCS), an international third-

party accreditation standard certifying voluntary emission reduction.



Benefits to Triple Bottom Line

FLY greener not only allows participants to contribute to projects that reduce carbon dioxide, it
also helps raise environmental awareness among passengers. Since the launch of FLY greener
in 2007, a total of 80,000 tonnes of carbon dioxide was offset. Moreover, FLY greener is able to
bring further socio-economic and environmental benefits through the projects invested. An
example of such project is shown below.

Project Name
* Shandong Changdao Wind Farm

Details

¢ Consists of two projects both located in Changdao County, Yantai City in
Shandong Province

¢ Utilises wind resources for electricity generation and supplies electricity to grid

* Involves the construction and operation of 23 wind turbines with a total installed
capacity of 17.55MW

Socio-economic Benefits

* Helps to address energy shortages in Shandong Province

® Creates local employment opportunities during the planning and operational
phases of the wind farm project

Environmental Benefits

* Displaces coal-fired plants that are predominant in the North China Power Grid
[NCPG], therefore no GHG emissions are generated

¢ Eliminates air or water pollution that is generated from the extraction and

transportation of coal

Company Background

The Hong Kong and China Gas Company Limited (Towngas), founded in 1862, is one of the
largest energy suppliers in Hong Kong, providing services on the production and distribution
of town gas, its marketing and sale, the provision of a full range of gas appliances, as well as
comprehensive after-sales services. Expanding onto the mainland in 1994, Towngas’ businesses

in China include upstream, midstream and downstream gas projects. In the past few years, in

HEIEZ

4

Case Studies of Corporate Partners
Py



EINHEGIEZR

Case Studies of Corporate Partners

line with their vision to become a major energy supplier with an environmentally friendly focus,
they have increased investment on new and non-conventional energies, with projects ranging
from the utilisation of landfill gas to the exploration and implementation of clean coal-based

energy initiatives.
Programme Description

Towngas believes that to remain a socially responsible and successful company, they must
be actively involved in the communities they serve. They reach out the communities through
investing in social programmes and strategic sponsorships, spreading care and fellowship, and
lending a helping hand where it is needed.

In 2008, Towngas, in collaboration with Tung Wah Group of Hospitals TWGHs and Henderson
Land Development Company Limited (HLD), set up the social enterprise "Cook Easy”. Based
on special healthy-focus recipes designed by Towngas Cooking Centre, TWGHs' “Take a Break”
Catering Service orders ingredients for the "“Cook Easy” food packs and employs mentally-
handicapped as well as low-income individuals to help with the cleaning, seasoning, saucing and
packaging the products.

In recognition of the success of the social enterprise and its business model, Cook Easy
has received a number of awards and recognitions over the past years, including the Social
Enterprise Award Scheme organised by the Home Affairs Bureau, the HKSAR Government, and
Next Magazine's CSE Social Service Award (- & 13 RIS A L)

Benefits to Triple Bottom Line
Socio-economic Benefits

e Offers occupational training and opportunities for the disadvantaged and to help them blend
with the mainstream society by enhancing their confidence and self-independence

e Promotes healthy diet and enable busy families to enjoy healthy home-cooked meals
conveniently and easily

e Promotes cross-sectoral partnership and collaboration between businesses and social
service organisations by setting up a successful model

The rest of this Chapter provides brief summaries on CS practices conducted by the CS4Schools
Corporate Partners. Students are encouraged to conduct their own researches for more details.



Learning Guide for Corporate Sustainability

[EETRERR] BT

5_ R A ERTE

N

bl

)

BENEEATIEMREZERNIDIARREEEH T
RAIERBIA BRERE - RETZ T LHEE EE IR MR
H[=FER] 1HRANEE-

BEBETANEMR AR EERBERSARER EHKRINES
0 SRR [P SRS AT & | IR [ESETTFARRIAT - A
BREMEEAREEROKN B

v

ZiS:uhtaE 21: 3 RIS R -l SR EES

NEREN

BIFMERENMM6FREBKL 2 —REBBEMENE B REMNEBRTZE QR - BEHRZE
R E ARE K EERBE R HRIVMERR KR 141 B 693t - BIZM A E BB BiE—
RRERFREMELRR] —EBNRATFENLEST N LA RRORUNEEBARLES
B

[REEERX | B sEat s

BHEMEFIRAERBHRGKEXNTE UIRAMEXETEF—AEZREREHN
R BEMERRET—RIRPPHRUR EREOEN AR EM BRI EEFRERR -

RE-FRSREERE BEMZEFRRT RAEER | RS - %8R —EakRIT28mA
B BEEZEZ2EEEBEPHRMIEAR - EMinsfEEZ= RPN — AL E  WERibAE 1E— 1K
BEng e B REIRIE R A - JOR T EREMBEREE EARNLE  SFEETE—HEHR
BRMENFE UG EREMHAELEEE - PEAMERET— @) FEREREEBER
REDEIN BRMEESTRETES MERBEENTAEER BHAE A ERKAUMAE
RAREPE - EHGEMRANAE BB —(ERER AR B E=EREEBAHIRTE [ 8RR
%] o

EINHFEGIER

Case Studies of Corporate Partners



BENHEPIEZRE

Case Studies of Corporate Partners

RBIZERR] TRNFE

[RAEEX] TESE2MNEEBRRR BB RIERAANSBARTETRZEE -8
ZATEIR 2007 FRIIAHEITIASR - BAESH T HBE M — SLBBEA - WA [FRAEEX | SHEHRER
R E-PERTHEEEMRREER - A T AEF—ERBED :

HEE®
o PRIIRRBRAES

F1E

o FEBEMEMNLREEATRESENER

o FIFARNEE R AEMIREER

o WRBERLENBAANBER EREATE K755k

AHELBEEROTE
o BBNLREFREREREE
o RARE BERZERNEESHEBR AEMELENEMS

AREERNFE
o BNFEILEWPEERBINEHENHA R ERBENTIR
o RATERER KB SR K R 22 R S KB PR D S R

ARER

ERPERRARAT (RAAR) RI862FR L IRABHILBR AR 2 — T ¥
B BEREERA BERTER IR ST E R  RAATRI004F AR
BABSORTER - ESTEEAT | PRTONER RN  BRER AN TRRNE
BREEE  FAATE SN RAT AR ESRNGE B DEENERRNER R
REWER B2 HEEE-

SEE RS

RRATIES  ERA—RRHTEL & EENL R WASHERILS BIELE- Hik BRA
AN REBETAL BRNSRETISRE ANEERYLHEED BEEREHTR -

BtRIRZE = B RBEK FIMERR AT R AT N2008FHEH 2B HEIM [Cook Easy&R &S 1t
BEX BHAFTEALRREREORAYL  AERTET ORI BB RRARNRTL 1358



RE=FiE Tz [E1ES] BFRBIREEM - [Cook EasyZ 5 | BE75 KFIARIBALA T FEUA
AT BUERE R TEMRRE  WRAEXERY SRR EERERAREL -

BB FMET - [Cook Easy k5] BRMS MIE KB AR LEE Kb DiEhREEH
R (D RR IR SHELZ 2011 DRR A - LR (BT 2 [ a e ERBA
%) -

AIZEER] FROBE

BRI R
o RESHERUBEIIREAERE  ROMBEERTEEIAEREIES - HELAIRAE
AL

s REERFAREFECIEZHISELERLYENERK
o EEROEEMBANKESE BT RINAF

AE K ILCS4Schools i EINFHINAIET TR AIIFE R RO EDIESR - WHELESE  IMAREUS
EHEICS4Schools R NI RARER - BB EIRREE M EMER -

T E R

=1

REEKE

Case Studies of Corporate Partners



Case Studies of Corporate Partners

ERUEES

1= JUQES:

Case Studies of Corporate Partners

EEYUHEAIESR LP@ T

Corporate Sustainability

At management level, a Sustainability Committee was established among board committees
to oversee CLP's positions and practices on issues of corporate social responsibilities,
principally in relation to social, environmental and ethical matters.

CLP is one of the few early companies in Hong Kong that has voluntarily published
Sustainability Report annually since 2007. This best practice gives a comprehensive accounting
of its strategy, plans, performance on various sustainability areas. The online version is
accessible on CLP website and is updated on a quarterly basis.

EEAFERE

BERUAFERREES CEEZCZEENER  ARERPEECEMSREIANISNE
% TEERAULE RENEERTEE-

F—AE PEERABLBERAFEZRBENEE - 52007 FREFHE - REBHTPEETR
BERDENRRE  SEERREFE  URHEFEFNOELREARALSE -

CLP creates social value in a variety of ways to support the economy by securing a clean
and reliable energy supply. This included adopting a cleaner fuel mix by using more gas,
promoting renewable energy development in the community, and raising public awareness
about climate change and energy efficiency.

CLP is committed to making a meaningful contribution to local communities through
partnerships with community organisations that help to enhance the well being of society
and support the less fortunate or the under-privileged.

e CLP Volunteers team is one of the largest corporate volunteering teams in Hong Kong.
The team’s service areas range from helping the elderly and disabled to working with
new immigrants and young people.

e "Care for the Elderly - Active Mind"” programme aims to raise funds for the elderly to
combat the threat of dementia and to promote greater awareness of this devastating
illness. The programme has been launched since 2007 and about 14,000 elderly
people received cognitive impairment assessment.

PERERINT ROLFARAETBOEERARER - E0 QERAERIONIMES 6
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CLP Volunteer Team “Care for the Elderly - Active Mind” Programme
wE I I8 ] BFIRAITE
Economic
S

CLP has been supplying electricity at a reliability level of 99.99% to the people of Hong Kong at an
affordable price. The tariff, under the Scheme of Control Agreement, is among the lowest band in
the metropolitan cities worldwide. CLP has maintained a diversified fuel mix that includes nuclear,
natural gas and coal to avoid over-reliance on any one source. This diversified approach has enabled
CLP to provide a reliable and affordable supply in an environmentally responsible manner.

B—ENRUTRAAENER - RREATSEEE99.99% MENHE - 72 [EHEHEIHE] TF
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To manage climate change, CLP Group set a voluntary target in 2004 for having 5% of CLP Group’s
equity generating capacity coming from the renewable energy system by 2010, and this target
was met by the end of 2007. In 2007, the "CLP Climate Vision 2050" was published to announce
CLP’s commitment to reducing its carbon emission intensity across the Group’s power generation
portfolio by 75% by 2050.

CLP has been an early mover in adopting low carbon-emitting generation through development of
nuclear power station in 1980s and pioneering gas-fired power generation in Hong Kong in 1996.
The adoption of cleaner energy enables CLP to achieve significant emissions reduction by 85%
from the level of early 1990s despite an increase of 80% in total electricity sales.

CLP installed the emission control (EC] facilities at its Castle Peak B Power Station. With EC
equipments retrofitted, emissions of each unit will be substantially reduced by 50% in NOy and
90% in SO,.

Furthermore, CLP supports and promotes energy efficiency and conservation among the
community. Since 1999, over 1,200 energy audits have been provided to its business customers.
CLP GreenPlus Gallery provides a one-stop, multi-function location where small to medium-
sized enterprises and non-profit making organizations can test and gain hands-on experience
with a variety of interactive and 4D energy saving applications. CLP’s Eco Home showcases green
electrical appliances and promotes green living ideas to customers.

In addition, a series of educational initiatives were specially designed to promote the importance of
sustainability and energy efficiency to the public:

* In 2008, CLP launched a Regional Tree Planting Programme. To date, over 680,000 trees have
been planted across Asia Pacific where CLP operates - Hong Kong, the Chinese Mainland,
India, Thailand and Australia.

e The CLP's annual youth campaign, Young Power Programme, has been taking place for
over 12 years, and is aimed to, equip participating students to learn more about energy and
environmental protection, through a three-week activity-based learning journey.

¢ |n 2008, the ElectriCity, CLP's flagship educational centre is revamped to enhance promotion
of energy efficiency and environmental protection to schools and communities. In addition,
a mobile educational van Green Studio was developed, with three-dimensional, interactive
and holistic approach adopted to enhance visitors’ interest of learning about energy and
environmental education.

¢ Online websites and campaigns including PowerU and Power Wise were also launched to
attract local and international visitors to learn more about the wise use of power.

HARERERTHCEHRFAENTE  BPEARERREIEEN 2HRTEERERT - B
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At CLP, sustainability is an integral part of our business and
day-to-day operation. We are pleased that we can share this
important concept by engaging the younger members of
our community. We hope the workshops and the visitation
programme will continue to sustain this principle for both
current and future generations.

BE-ERIRABRELEETEFIHERRNESR - BIR
SEEREMLE FRNFSANZEAEENES - PEEBTIED
R2BIEHHAIFHER RN REEE AR KR - 99

Mr Richard Lancaster
Managing Director

CLP Power Hong Kong Ltd
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Gammon Construction is one of the leading construction and engineering services group
committed to finding innovative solutions for our customers. We are fully committed to
building for a better quality of life and living environment in a safe and sustainable manner.

With an annual turnover of more than US$1.5 billion, we directly employ over 5,000 staff, giving
us one of the strongest construction teams in Asia.

Gammon defines sustainability as the pursuit of its long-term economic and business goals
in an environmentally and socially responsible manner. The company operates under the
accepted triple bottom line reporting captured in the World Commission of Environment
and Development guidelines, with the addition of Health and Safety, thus forming its unique
Quadruple Bottom Line.

SPFIRERER—BNRERTRRBAR  BOATFIRMAIFMMATER - HMEGRATHAESR
EHRAZ 2 EEEEENEE REERE

SFEEFFEREE15EET  2RIESES000A - REMNRAHEF —EAREFHRERN -

%"\I%F'EJ%EE‘ CARHERREARARELERENST N BABREHREHERBEER - EEEESR
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E’\J [MERR]  ERAFERREEFMERLAES -

Connected, contributing and caring embodies Gammon’s desire to build stronger connections
with society through education, skills development and by supporting those who work to improve
quality of life. The company took the lead in Hong Kong's construction industry to establish the
Gammon Academy with faculties and structured curricula in 2003, providing training paths with
core and optional training courses for staff of different grade levels. Gammon also nurtures and
attracts new talents by offering university fellowships, sponsorships and recognized professional
training programmes. Gammon encourages its staff to actively get involved in planning and
executing community services on project-driven basis and in collaboration with NGOs. A
prominent example is the partnerships with the Tung Wah Group of Hospitals to arrange caring
activities, including visits to the elderly and children from low-income single-parent homes.



The company remains focused on driving towards the initiative of Zero Harm, which means
delivering zero deaths, zero injuries to the public and zero ruined lives or injuries among all our
people. In order to achieve the targets, we reinforce our safety management through 4 layers of
protection - Design, Plant & Equipment, Process and People to prevent occurrence of incident and
accident. The companyis also engaging its designers, customers and supply chain to understand
how its decisions and actions may impact upon safety and enlist their support in taking action. In
2010, Gammon's group accident incident rate was 5.4 per 1,000 workers, the lowest the company
has ever recorded.

(B8 FRAEE] BRTEMEBHE  REBRARBRBLFE-SEERTEHENE
%o PFIN 2003 FHAITBREXET - KU (22K RTRBRE TRH—EROLKE
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Gammon volunteers
participated in the Hong Kong
International Coastal Cleanup
Challenge.
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Integrity, value and social responsibility are fundamental to thrive in an economy that
values social and environmental performance in addition to financial performance.
Gammon focuses on identifying and managing opportunities related to business
and engineering decisions and to issues of direct relevance to sustainability. By this,
Gammon aims to facilitate more systemic progress, thus releasing efficiency in design,
construction methods, use of materials and energy, etc. In 2008 the company established
a CSR committee which consists of senior representatives from various business units to
align the company’s activities with business objectives better and incorporate CSR in its
platform for growth. To gauge how the company is doing in the eyes of others, Gammon
actively solicit feedback from its stakeholders and has formal survey mechanisms in

place to monitor the views not only of its own staff but also its customers and suppliers.

E—EERLE  RERFBUEROLERAT - [WE] - [EE] I [HeEE] BEEE
PERNEAZER - SFRNISRRERSEHERTERSE - S2RAFERRABOER &
AR R BE - AEBIRARGT  BER - MHRERERE N EMKE - £FIR20084K
YTHTRAEBHFSEARERNEELEEME (CSR) ZEE  BNEARSHEHEAR
XBERHHE N AHCSRAAXBRREFT—BEERRE - 2FIMREAESFHHEREESR
WHRIBERASKS  ATRET FEMREREARNES -

“Use wisely, waste less, emit less” embodies Gammon'’s ethic of respect for the environment and
the natural resources the company affect and use, including diligence in avoiding, minimizing
and reusing waste. Gammon is working with stakeholders to understand indirect contributions,
advocate standards and begin pushing for lower-carbon decisions within its supply chain. In 2008,
the company reduced its CO, intensity by 25.1% measured as kg per HK$1 million turnover. lts total
energy use per HK$1 million turnover also decreased 22% compared to 2007 and represented a
5,050 tonne reduction in CO, emission. Gammon is one of few businesses independently certified
in compliance with the Hong Kong-Guangdong Business Coalition on the Environment Clean Air
Charter.
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Gammon joined hands with Hong Chi
Association to hold the Walkathon to
Guangzhou fund-raising activity. More than
HK$190,000 was raised for the orgainsation
to provide services to people with
intellectual disabilities.
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Itis crucial to communicate the concept of sustainability to our
younger generation and inspire them to carry forward the idea
to the future. CS4Schools programme helps introducing the
concept of Corporate Sustainability to our future leaders and
let them understand the importance of balancing economic
growth and environmental protection.

(2R RS E S Mt & RRAEER SRR RO
o S PIAE TEEEERMBRREYN R AR ZIEE
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Chief Executive Thomas Ho
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INTERNATIONAL

7
mﬁ'&% AIRPORT

Hong Kong International Airport & S E B #i5

At Hong Kong International Airport (HKIA), corporate sustainability is a core value that is
incorporated into everything from day-to-day operations to long-term planning.

mEREENERERE BEERBSEENTHERRARLER -

HKIA is committed to the enrichment of the community and organised various donations and
fundraising activities for the disadvantaged. HKIA supported a number of meaningful community
activities ranging from youth education to elderly services. HKIA has been named a Caring
Organisation by the Hong Kong Council of Social Service for six consecutive years in recognition of
our continuous support and contributions to the community.

EERBRISBNERLS 2
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RIS S TFORAE] iR - & Airport Authority and nearly 40 airport business partners pledge
B2 FRE NI FMERE to reduce 25% carbon intensity by 2015
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HKIA is an international and regional aviation centre and a gateway to the Mainland.
Over 95 airlines operate about 900 flights a day, connecting Hong Kong with more than
160 destinations in the world. In 2010, HKIA set new records in all traffic categories. The
airport served 50.9 million passengers, moved 4.1 million tonnes of cargo and handled
306,500 flight movements. Apart from that, HKIA is also a multi-modal transport centre,
offering extensive land and sea connections to major cities in the Pearl River Delta and
Macao. Our continued efforts in providing passengers with a delightful airport experience
have been recognised by many organisations. Over the years, HKIA has been voted the
Best Airport in the world for nearly 40 times.
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As exemplified in HKIA's Corporate Environmental Policy Statement, we strive to achieve
high environmental standards by minimising pollution, using energy and other resources
efficiently, recycling and reusing wherever possible, and continually improving our
environmental performance. HKIA also requires its business partners to adopt the same
responsible approach in their business and aviation related activities at the airport. HKIA
strives to ensure that environmental management is assigned a high level of importance
in every aspect of its daily operations and planned expansion.

In December 2010, HKIA pledged to reduce airport-wide carbon emissions by 25% per
workload unit* by 2015 from 2008 levels. For more information about HKIA's efforts in
reducing carbon footprint, please visit http://www.hongkongairport.com/eng/csr/carbon-
reduction.

HKIA is also pleased to share with the community its experience gained over the years by
initiating and participating in a wide range of environmental activities, such as beach and
coastal cleanup, organic farming competition, school visit, energy saving campaigns [e.g.
“Earth Hour 2011", Power Smart, etc.).

*one workload unit is equal to one passenger or 100kg of cargo
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Trial use of LED at car park Provision of fixed ground power and pre-
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Newly designed waste All Airport Authority Hong Kong's  Introduction of locally developed
recycling bin diesel vehicles use biodiesel electric vehicle "MyCar” to airfield
2R R WEBRREIRAE Ay  ehice fleet
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EHE [MyCar]
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Since HKIA commenced operations in 1998, the whole airport
community has been working to ensure an environmentally
responsible operation. From carbon emissions reduction to
waste recycling to wildlife conservation, we are giving our best
to strike a fine balance between supporting economic growth
and caring for the environment.

EREEHISE 1998 FREMMUK - 2BRAB—ELT 0 &S
BREEFARRRR « EMAN - EYRBAZERRENTE
£ BAYENRESGHEARRNRERFE ZH > RS RFFE -

Stanley Hui Hon-chung 99

Chief Executive Officer
Airport Authority Hong Kong
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Hongkong
@ International Terminals
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Hongkong International Terminals (HIT) is situated in the Kwai Tsing container port area of Hong
Kong - one of the busiest container ports in the world. HIT operates twelve berths at Terminals
4, 6,7 and 9 and another two through its joint venture

with COSCO Pacific Limited at Terminal 8 East. HIT

and COSCO-HIT handle over 50 per cent of Kwai

Tsing's container port traffic.

Established in 1969, HIT has continuously set

industry benchmarks for productivity, efficiency and

value-added services. Using modern management

techniques, state-of-the-art computer systems and

award winning IT applications, HIT has become a HIT operates Terminals 4,6,7 &9

pinnacle of industry excellence. EHERERBRESME A% LR RNSER

FEEREBEHHELRERKECNEREL —NBEELZSTEEE - 2 HIRMEE - <%
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HIT has received the Caring Company logo, for eight
consecutive years, demonstrating HIT's endeavour
to care for both its staff and the community.

The company participates in two annual road safety
carnivals, organised by the New Territories South
Police and the Road Safety Committee under the
Kwai Tsing District Council.

The company offers support annually to the

Kwai Tsing District Youth Community Services  HIT participated in Road Safety Campaign
Competition and the Kwai Tsing Summer Youth  HIT 2mEE®KZ2ES

Programme.

HIT actively supports education through the CS4Schools Programme organised by the BEC, and the
School-Company Partnership organised by the Young Entrepreneur Development Council.



HIT has also adopted two local schools under
the Dock School Programme, namely the Tsuen
WanTrade Association School and IVE Tsing Yi. Under
this programme, HIT sponsores school activities,
enhances school facilities and promotes a sense of
environmental protection.

HIT's voluntary Community Caring Group [CCG)
cooperates with the Yan Chai Hospital Fong Yoch
Yee Neighbourhood Elderly Centre and provides
complimentary services for senior citizens. These
annual events include cleaning homes, fixing
electrical appliances, organising annual outings and a
Christmas party. Their efforts have been recognised
by the Hong Kong Social Welfare Department and, for
the past two years, CCG has been presented an award
under the Care for the Elderly Programme.

EREREEERDBE\FESHARAERS
FEREEREEEGE - EMO B THELE -
BFERARM2EMNABIBRRETRAGERE
2MATROMEARLER L ETIEES ©
RAFFHELHEETRFT I FUERBLERES
EFLFEHEHZIAL -

HIT Dock School Programme
HITEY 5 98 Bt &1

HIT received Care for the Elderly Award from
Social Welfare Department

HITEM SR RBWERE KRR

EREBREEBRMEGR RS EE - Pl B FIRR B & FTEP) CS4Schools 518 - &

FRERBERBERNERINHEE -
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HIT is mindful of the need to protect the environment and actively identifies viable ways to “reduce,
reuse and recycle” in its operations. In doing so, HIT has gone beyond the statutory requirements
with the implementation of a number of green initiatives, and has set the benchmark for the industry.
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HIT is the first terminal operator in Hong Kong to deploy eRTGCs (Electric Rubber Tyred Gantry
Crane), part of a wider range of initiatives launched in recent years to help protect the environment.
This HK$140 million crane-electrification programme will reduce carbon dioxide (CO,) emissions

and substantially cut energy use at Kwai Tsing Container Port.

To maintain operational flexibility, HIT
has also launched hybrid RTGCs which
combine battery power with ultra-low
sulphur diesel (ULSD) engines. These
cranes recycle energy when the main hoist

is lowered and emit less smoke.

HIT is the industry pioneer to use ULSD
in place of Industrial Diesel QOil, which
produces a higher amount of pollutants.

As a result, HIT has been able to further

HIT is the first terminal operator in Hong Kong
to deploy Electric Rubber Tyred Grantry

This fuel conversion has been carried  Crane(eRTGCs)

out in advance of government regulation.  HITRZ2HEERERE HEDNEM B
EEMSRLER

reduce sulphur dioxide [SO;) emissions.

HIT has also installed energy-saving,

waste-reduction and pollution-reduction equipment in its administration buildings.

As a member of Hong Kong's Business Environment Council and a signatory on both the 2006
Clean Air Charter, and the 2008 Carbon Reduction Charter.

HIT won the Gold Award in the Transport and Logistics Sector of the Hong Kong Awards for
Environmental Excellence (HKAEE] in 2009, and the Silver Award in the Transport and Logistics
Sector of the HKAEE in 2008.

HIT also received the Indoor Air Quality Certificate in 2007, the Gold Wastewi$e logo in 2007, and
Environmental Certificates in the 2003 and 2007 Hong Kong Award for Industries.

In addition, HIT's Environmental Awareness Committee (EAC) regularly arranges activities to
educate staff on the importance of caring for the environment. These include environmental
protection tips, recycling moon cake boxes, and the organisation of environmental week and
exhibitions.

The EAC also arranges for the company to participate in Green events such as Earth Hour and Green Day.
ERER BRI RERMORARERER - WART A EENES - £ (54 BAR
BRBE] fRRAET - BEMICRARTAREEERL R BEET - BAZERRFRER BHR
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Hongkong Land is one of Asia’'s leading
property investment, management and
development groups. Founded in Hong Kong
in 1889, the Group has interests across the
region. Hongkong Land’s business is built on
partnership, integrity and excellence.

In Hong Kong, the Group owns and manages
some 450,000 sq. m. (five million sq. ft] of
prime commercial space that defines the
heart of the Central Business District. In
Singapore, it is helping to create the city-
state’'s new Central Business District with
the expansion of its joint venture portfolio
of new developments. Hongkong Land’s
properties in these and other Asian centres
are recognised as market leaders and house
the world’'s foremost financial, business and
luxury retail names.

Corporate sustainability, environment and
community initiatives

The protection of the environment is one
of the most pressing issues facing our
world today. It is not only economic and
political developments that will shape
our business, but increasingly social and
environmental factors as well. Hongkong
Land regards sustainable development as
a fundamental aspect of sound business
management.

Hongkong Land has not recently
discovered sustainability, but rather has
been actively developing our programmes,
capacity and understanding of this crucial
topic for the last decade, as we travel
along the path to greater sustainability.

LUE #b 2 7
IFM Hongkong Land
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Green Garden - The Landmark Atrium 4/F
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Our commitment is to apply environmental
best practice wherever practical in the
design, construction and management
of buildings and their surroundings for
the benefit of tenants, employees, the
local community, shareholders and the
environment.

Improving the efficiency of its properties
and contributing to healthy working
environments is an essential part of our
management focus.

As occupiers become more conscious of
their impact on the environment, greater
emphasis is being placed on securing
sustainable accommodation. Hongkong
Land believes that its commitment to
sustainability increases the attractiveness
of our buildings, improving customer
demand, de-risking our investments, and
helping the company to deliver a higher
level of customer service via alignment of
Hongkong Land’s and client goals.

Hongkong Land’'s sustainability
programme focuses on improving the
environment performance of its properties
and building organisational capacity, and
actively influencing its staff and business
partners to operate in a manner that
advances our environmental, social and
economic requirements and below is an
outline of some of our key initiatives

e Hongkong Land has focused a lot of
effort on reducing energy consumption.
Under its energy management
programme Hongkong Land has
reduced its consumption by 11% over
the last 3 years (2008-2010). Carbon
and energy reduction initiatives include:
-Installation of condenser tube

cleaning systems for chillers.
-Comprehensive maintenance
programme in place for all properties.
- Lighting upgrades to high efficiency LED
and other energy efficiency lightings.

B ARG R THRER - INE M RBEE
Rt &at  BEREETE - HITERRER
EZRETERR &P EE  HE - BR
RIRRE S
RIBMABR TR ERER NG - B
RENTERE  RARGEERET—EEZ
ZIREN ©

B E A S FIEERE A REER
FE  BHARNMRERES —ERFENER
%o BWARIBEAMMENREE AR &
EIEZ RS EINEEFENR ORERER
B REBEARRINBEZER  RHEHRKF
ZERIRY

Green Roof and Green Garden - Exchange Square
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- Fitting of variable speed drives (VSD) to
Chiller pumps and air handling units for
optimal efficiency at low loads.

Project Turndown - Switching off or turn
down of building services outside normal
operating hours.

- Upgrading of building automation
systems to provide close control and
optimal efficiency of building services.
Upgrading chillers to high energy
efficiency type.

- Installation of smart metering to closely
monitor and re-act to abnormal variance
in daily energy use.

- Third party energy audits.

- Energy and environmental performance
being given due weight within our
procurement process.

- Staff being encouraged and sponsored to
seek such accreditations as the Certified
Energy Manager (CEM)

Reflective of a whole-life approach to
environmental performance we have long
being a supporter of Hong Kong Building
Environmental Assessment Method (HK-
Beam), and achieved excellent results.

Hongkong Land is a Gold patron of the
Climate Change Business Forum and has
actively contributed to their initiatives as
well as other environmental campaigns like
Earth Hour organised by the World Wild
Life Fund.

Hongkong Land also has an active waste
management programme and has achieved
the Environmental Protection Departments
certificates for all properties within our
central portfolio for the programme on
source separation of commercial and
industrial waste.
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CS4School Programme
BRSNS ETE

CENTRAL Rat Race - A charity event to raise funds
for mental health

[BEHR] REAZEH RIBHRERN

CS4 Schools places companies such as
Hongkong Land in front of the next generation
of business leaders and allows us to showcase
how we have adopted sustainability into our
business model and work practices. We invites
schools to visit us to see if we are as good as
our word when it comes to putting what we
talk about into practice.

[BERAREEAE ] - ERIIAERSROARRE
ASH - ER2ENRGHE  MRSERREERR
BRRNARER  REBNREDES -

The CENTRAL Rat Race is an annual charity
relay event organized and run by Hongkong
Land to raises funds for MINDSET, a
registered charitable organization dedicated
to raising awareness of mental health issues
and to helping those suffering or recovering
from mental health problems in Hong Kong
and mainland China.

[EBTR] 2R F - ENAEEEEE
MBHMAFES - AEBRIFNE I HRES
RTEBIREBRTEAMEEBSREN
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Hysan Development Company Limited FH1EEZHR A 7]

Hysan Development Company Limited is a leading property investment, management and
development company in Hong Kong, with investment properties in Causeway Bay. Our
corporate responsibility work has been recognised by renowned sustainability indices
throughout the world. In addition to being a constituent member of the FTSE4Good, in 2010
Hysan took its place in both the Dow Jones Sustainability Index and the Hang Seng Corporate
Sustainability Index.

HEAXBERATDATENTIENERE EERBERAR  NABEHETVRAYE - FEND

FEATFESERZBEALUHERREINEE - FEK T RERLGECRFEFNRN AT
Sh 0 BR 2010 F I 5 BBAT A RHE R RIEB B A AT E R RO EREAR DAL o

Caring for the Community

Hysan cares not just about business results, but believes in the importance of the
manner we deliver the results. We strive to integrate our contributions to society into our
everyday business activities, as well as giving through community involvement.

RLHE
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Hysan strives to contribute to the society through community involvement.
FERBILEDEERLR -

04



Hysan Place
FRES

The Hysan Place project is at the
forefront of international environmental
standards. It is pre-certified at the
highest platinum level by the United
States Green Building Council's
Leadership in Energy and Environmental
Design standard (LEED), and Hong
Kong's Building Environmental
Assessment Method (BEAM).

R ESIE B ERRKT T HER

o FETEE R o B EEA RS XL
B ELEED (Leadership in Energy
and Environmental Design) &8 [ i24&

Energy conservation

Hysan adopted its Environmental Policy in 2003. In recent years, apart from saving
energy by optimizing operations schedule, we have been expanding our scope of work.
Below are some key measures we have been taking throughout the years.

e Actively taking energy management measures into consideration when we plan and
execute our properties’ full life-cycle maintenance programmes

* Frequently review our existing building systems and assess new technologies

o For example, we made great efforts in converting air-cooled air-conditioning systems
to more energy-efficient water-cooled ones. Hysan started in 2005 with one building
and plan to make the upgrades in all our commercial buildings. We expect to complete
all such conversion by 2012.

Achievements:
* 26% Green House Gas emission reduction by end of 2010 (2005 as Baseline)

* 19% Energy use reduction by end of 2010 (2005 as Baseline)
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Waste management

Hysan has been a strong supporter of the Hong Kong Government's Wastewi$e
Programme since its inception and was awarded another full set of “Class of Excellence”
Wastewi$e labels for all our buildings.

We have also been actively promoting recycling to our tenants and provide many ways to
make recycling convenient so as to encourage the development of a recycling habit.

Our recycling of waste paper (825,715 kg in 2010, plastic bottles and aluminium cans all
saw improvement in 2010. And we have begun to re-use wastewater for flushing.

ER¥IRE R
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Other green initiatives

On the procurement side, we are very proactive in seeking environmentally-friendly
products on all fronts. For instance, a number of Bamboo Grove units underwent eco-
friendly renovations, including the use of zero VOC environmental paints, timber flooring
imported from sustainable forests, taps and flush tanks with water saving mechanism
and energy saving appliances with Grade 1 energy labels.

66

The CS4Schools programme provides good opportunities for
young people to understand the importance of “sustainability”
through various activities. We are happy to share our corporate
social responsibility experiences with these future leaders.

[2REFREEE] RFEARKREINES  BETREBRH
(AR WEEM - HMRSEEERRNESERDZ AR

BRCEADED - 99

Gerry Yim, Chief Executive Officer
TREH kR
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ModernTerminals

Modern Terminals Limited has been continuously aiming for service excellence ever since it
opened Hong Kong's first purpose-built container terminal in September 1972.

Modern Terminals' efforts in many Corporate Social Responsibility (CSR] areas were
manifested through various recognitions from the community at which we operate our
business.

BREMBEARATMIT2FIARKEERT LS —BEFRENEHRIEE - 2F Rk —aHREE
TER T PRI K ZE -

BREMHEE BB N ABRMMIIEN S FRER - EE8TE - ARKESERE - URTEET
EHGEETEMHKR -

Modern Terminals is the first local terminal operator honoured by Hong Kong Quality
Assurance Agency's (HKQAA] CSR Advocate Mark 2010 for its overall CSR performance
in seven areas, namely organizational governance, human rights, labour practices, the
environment, fair operating practices, community involvement and development, and
consumer issues.

The company has also been awarded the Caring Company Logo by the Hong Kong
Council of Social Service since 2007, in recognition of its continuous effort on performing
well in the award criteria, including caring for the environment, volunteering, employee
friendliness, employing vulnerable and giving.

In mid 2011, Modern Terminals took part in Project WeCan - a pioneer 360° school
improvement programme launched by its major shareholder, The Wharf [Holdings)
Limited. This is a six-year programme, aiming at uplifting the total performance of
partner secondary schools’ students who are with fewer opportunities. A wide spectrum
of performance is covered, ranging from teaching, academic learning, extra-curriculum
development, conduct and behavior, life-goal planning to learning environment and
support, care and counselling as well as parent-teachers collaboration. Apart from
providing financial support of HK$2.5 million per annum, Modern Terminals also
supports staff volunteering for its partner school throughout the programme as and
when needed.

The company strongly supports volunteer activities through Modern Volunteers Force,
which was formed by its employees in 2007. Their voluntary work included paying visits
to the elderly in the neigbouring districts, conducting Hong Kong reef check, sponsoring
and manning a game stall at the Kwai Tsing Road Safety Carnival every year.
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Modern Terminals fielded 10 strong teams of 4
each for Ngong Ping Charity Walk 2011 held on 16
January 2011 (Sunday) to promote conservation of
natural environment and heritage and raise funds
for the operation of youth hostels in Hong Kong.
R EFIEBIR 103580 - 40R7FF - 722011
F1A16H (EHIR) 28 [SERE201] BES
11 BMRREREBRRI UL B UKk
REAETFIRE NS EHLE-

Modern Terminals continuously sponsored

a game booth at annual Kwai Tsing Road
Safety Carnival. The company’s beautiful and
educational booth won the champion in the
stall game design competition on 16 January
2011 (Sunday).

BREMBESEA—FEN [XEREREY
2ERFE] BERA BRI 2011517160
(2HIR) BIABXERE B BN AR T
FIME ARG RAERRTTEE

Students from secondary schools visited Modern
Terminals through CS4School Programme.

The main objective is to provide our future
leaders who are still in secondary school with
opportunities to learn from leading companies
their success stories and best practices on
corporate sustainability.
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Economic
Established in 1969, Modern Terminals quickly developed into a major player in an
industry which was to grow to impressive proportions in the coming decades.

Apart from optimizing its business in Hong Kong Port, Modern Terminals provides the
physical gateway for the container and cargo flows that drive the development of China's
economy and the prosperity and well-being of its people.

RREMEERARRANIN69F @ EBHR—HATE  BAEHEXABE - RABEHTR
—EBNREMREWERRANE/ENPIF  REGER  RISETUREENERBERE
BREED  ARTATEEEERRAREREMS N

Awarded the ISO 14001 accreditation in 2009, the company has recently completed the
2010 environmental audit successfully. Modern Terminals is further encouraged by
having been bestowed several environmental awards and recognitions, namely the
Wastewi$e Label with “Class of Excellence”, Energywi$e Label with “Class of Good",
the Sectoral Awards - Transport and Logistics (Certificate of Merit) from the Hong Kong
Awards for Environmental Excellence, plus the Environmental Performance Certificate of
Merit Winner of the 2008 Hong Kong Awards for Industries.

In 2007, the company has adopted from among the technologies available then a more
mature and proven hybrid system for modifying 44 rubber-tyred gantry cranes (RTGs),
each reducing about 40% of carbon dioxide emission as compared to a traditional diesel-
powered RTG.

In 2011, the company further invests HK$170 million in a massive project of converting
its RTGs into electric-RTGs (E-RTGs), thereby contributing to cleaner air and quieter
environment. This project involves a total of 94 units which will make the largest E-RTG
fleet in the territory, of this fleet 81 units are scheduled to be completed by end of 2011.
These E-RTGs will be powered by city electricity instead of built-in diesel generator set,
which means zero carbon dioxide will be directly emitted by these cranes during their
operation.

As Modern Terminals continues with its green journey, many more new milestones will be achieved.
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Modern Terminals is the first local terminal Modern Terminals” massive project of converting a
operator honoured by Hong Kong Quality Assurance total of 94 E-RTGs, involving an investment of HK$170
Agency’s (HKQAA) CSR Advocate Mark 2010. million, makes the largest E-RTG fleet in Hong Kong

and helps create a much quieter and cleaner

RREMRTHERLEREREREBEHE2010FE environment.
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It has been our commitment at Modern Terminals to drive
sustainable development of the container terminal industry
and turn the “green terminal” concept into a reality. Through
hosting terminal visits for the CS4 Schools programme,

we shared our vision and experience on green journey with
students who would help drive sustainability in future.

RREMEHEAGSNEDTENELR - LR EHE] 2R
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Mr. K.T. Lee, Chairman of Environmental Committee
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